Implementation of the EFBWW priorities and resolutions for 2020-2023

Equal treatment -
fair mobility for all workers

Combating climate change -
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To support the various actors in implementing the activities, grant applications can be submitted under the EU budget lines.



Monitor implementation
& application of revised
PWD

Evaluation of
Enforcement Dir.

Better Regulation (883)
on Coordination of
Social Security

Monitor ELA

Develop strategies
towards letterbox com-
panies/intermediaries

3rd Country Workers/
Companies on EU
Market

Update EFBWW-FIEC
study on Social ID card in
construction industry

Equal treatment - fair mobility for all workers (1/3)
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Equal treatment - fair mobility for all workers (2/3)

Develop capacity of
Social Partners to tackle
Uubw

Fair Mobility and
Promotion of Equal
Treatment

Fair internal market 0@0 . @@ . .
Support and assist TU

networks between 0 0 o 0
sending & receiving

countries -
5 4 NEW: ECMIN 4.0 (follow-up)
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Equal treatment - fair mobility for all workers (3/3)
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Combating climate change - ensuring a just transition for all workers (1/1)

EUROPEAN GREEN DEAL

Industrial Policy

Just Transition

Carbon Leakage

Transposition &
aplication of EPB
Directive

Renovate Europe

Circular economy

New EU Strategy
for Forest Based
Industries

Develop Network to
promote Green, Social &
Affordable Housing




Digitalisation for workers - the fair transformation of our sectors (1/1)

Future of Work

Digitalisation & Impact
on our Sectors

Turn our industries into
more attractive sectors

EU Platform of Social
Technic Design




More investment - high-quality jobs and better vocational training (1/1)

Public & private
Investment

Public Procurement

EU Recommendation on
a Quality Framework for
Traineeships

Skills & VET linked to
EGD/Digitalisation

Erasmus for
Apprenticeships in
Wood

Core Qualifications
in Furniture




Workers’ Memorial Day

Asbestos

Revision Machinery
Directive

Carcinogens (Skin
cancer, bitumen, ...)

Lobby for a Directive on
Occupational Diseases

Formaldehyde

Wood dust

A better work environment for a healthier workforce (1/2)




A better work environment for a healthier workforce (2/2)

Hazardous jobs and
early retirement

Respirable
Crystalline Silica

Develop policy on
Muskuloskeletal
Disorders




Stronger trade unions - organising and improving industrial relations (1/2)

eecol 2 Minimum Wages
esol. .
& Collective Barg.

Organising (share best
practices) + Right to
Collective Bargaining and
take industrial action

Capacity building
in C&E EU

Stronger Industrial
Relations

(Study possibility of) Annual
Cross Sectoral Collective
Bargaining Conference

Due Diligence

FSC/PEFC




Stronger trade unions - organising and improving industrial relations (2/2)

Revision of
EWC Directive

Implement guidelines
+ Training for
EWC coordinators

Improve Information
& Consultation of EWC

More Democracy in
MNCs via EWC/IFA
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STIC 2 (proposal for follow-up)




Stronger EFBWW

Clear and transparent
Governance

Monitor financial
sustainability

More internal
coordination

Stronger presence
of C&E EU in
EFBWW structures

Develop a more
strategic external and
internal communication

Work in a digital mode
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